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This thematic review synthesizes existing literature on life satisfaction among midlife

Midlife career women often face a range of challenges, including career women. A comprehensive search was conducted using Scopus, Web of Science
stress, workload, and age-related changes, all of which can (WoS), and PubMed databases, with the search string: (“life satisfaction” OR “life
significantly impact their life satisfaction and well-being. This phase of fulfilment” OR “well-being” OR “quality of life”) AND (“career women” OR “working
life prompts them to find a greater sense of meaning in their life. This women” OR “professional women” OR “female professionals”) AND ("midlife” OR

“‘women over 40" OR “age 40" OR “women aged 40 and above”). From 22 initially
identified studies, 9 were included for detailed analysis. The data were analyzed using
Atlas.Ti version 23.1, resulting in 27 codes that were synthesized into five key themes.

study aims to screen the factors that contribute to life satisfaction
among midlife career women by thematic analysis methodology.

This review highlights that life satisfaction in midlife career women is shaped by their
ability to balance career and family responsibilities, navigate age-related changes, and
seek personal fulfillment. Further research is needed to explore these themes in greater
depth and to develop targeted empowerment programs to support midlife career women
In achieving life satisfaction.

The thematic analysis revealed five overarching themes that influence life
satisfaction among midlife career women: 1. Age and Life Stage Transitions —
Navigating physical and psychological changes associated with aging. 2.
Employment and Career Development — Managing career progression, job
stability, and career aspirations. 3. Family Characteristics and Responsibilities —
Balancing family demands, caregiving responsibilities, and personal
commitments. 4. Personal Fulfillment and Self-lmage — Striving for personal
growth, self-acceptance, and life satisfaction. 5. Social Relationships and
Support — The importance of social networks, friendships, and support systems
In maintaining well-being.

Focus on children and family at Marital and family dynamics
midlife affecting life satisfaction

Family Characteristics and
Age and Life Stage Transitions Employment and Career Development y S | == 2
Responsibilities Good family
Family Characteristics and Responsibilities g 5 :
Changes in parental : : :
responsibilities Managing family and work in
Social Relationships and Support midlife

Personal Fulfillment and Self-Image

CODES DERIVED FROM THE THEME: FAMILY CHARACTERISTICS AND RESPONSIBILITIES

THEMATIC ANALYSIS FROM THIS STUDY

Impact of aging on physical ' ! S
I heslﬂ'l e SRR Attaining physical fitness I Community involvement
: : I Physiological changes due to

aging I Support network inside and

Increased focus on meaningful
social interactions

outside of workplace \ Social Relationships and Support J ------

- - .
| | .
-

I Rebalancing perspectives |---------- l Age and Life Stage Transitions J
Enhancing relationship with
non-family members
Midlife phase impact | - i —— it in prioriti
I P 24 ; S paonhes CODES DERIVED FROM THE THEME: SOCIAL RELATIONSHIPS AND SUPPORT

I Managing health at midlife

CODES DERIVED FROM THE THEME: AGE AND LIFE STAGE TRANSITIONS

| e e S e i | Achieving career goals set
Personal Fulfillment and Self- | ..-cmummmm | 5 Fcﬁus Of parscr gosis sac I e inglife 2
Image A e o L ’ e
Decreased need for Focus on personal goals and | I Fulfillment I Hobbies I Personal pursuits
perfectionism and control self-care Employment and Career
“ Development
Redefining personal success I Rebalancing perspectives Shift in priorities Strengthened self-image and
and fulfillment - self-efficacy = _ _
___________________________________________________________________________________ ' I Increased satisfaction with work I M[E';;:g'"g family and work in
__________________________________________________________________________________________________________________________________ miail

CODES DERIVED FROM THE THEME: PERSONAL FULFILLMENT AND SELF-IMAGE CODES DERIVED FROM THE THEME: EMPLOYMENT AND CAREER DEVELOPMENT


mailto:nabillahusna@uitm.edu.my

